YUNNAN BOJIAN TRAINING SCHOOL Employment Contract
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This contract is made between:

A FATT :

Yunnan BOJIAN training school Itd.-- (here in after “The Employer”™),
A IF AR A R AT CRUT fiFR<EE )

And Mr./Ms. (hereinafter “The Employee™)
All Jedi /et (BN fafReseis )
Citizen of Passport Number

(HZ R T

Home address:

4k
Starting , until __ day of ,
myr__ A H, ;17 A H,

(UNLESS PRIOR TERMINATION OF THE EMPLOYEE’S CONTRACT OCCURS IN ACCORDANCE WITH THE
TERMS AND CONDITIONS STATED IN THE TERMINATION CLAUSE OF THIS CONTRACT)
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THIS CONTRACT IS SUBJECT TO CHANGES THAT COMPLY WITH LOCAL LABOR LAWS (PRC LABOR
LAWS). HOWEVER, WHEN THE LOCAL LABOR LAWS (PRC LABOR LAWS) DO NOT ADDRESS SPECIFIC
TERMS OF THIS CONTRACT, THIS CONTRACT WILL PREVAIL.
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The Employee will undergo 1-month probationary period. During this time the Employer reserves the
right to terminate this contract as outlined in the Termination section.
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The Employer and the Employee hereby agree upon the following terms and conditions:
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Employment B2 T{E

The Employee is hired to be an English teacher to teach aged 6-12 kids’ English. The working site is
in Block 7 2" Floor, Hongxingmeikailong, Guangfu Road, Kunming.
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Duties 3%
The following duties are expected of the Employee:
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) Providing Certificates such as Teaching ESL or other forms of ELT such as the OHP, IELTS,
TOEFL etc. To get the Job Visa and Living permitting Documents, relating Documents needed.
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II) Planning lessons and supplemental activities as well as developing existing and experimental
curriculum. Said lesson plans must be kept on file and may be subject to periodical audits.
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[l1) Taking attendance of all classes as well as recording all activities and progress on a class per class
basis in the teacher’s logs.
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IV) Get to the working site before with all the required licenses and Documents including

Job VISA and Living permitting from the government. Following the law and rules in China. Other

duties assigned by the school in their working schedule.
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Obligations X %%
The following obligations are deemed appropriate and of which the Employee must adhere:
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[) All information submitted to the Employer upon application from the Employee including C.V.,
certificates of higher learning as well as any ESL formal training and references are authentic.
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II) The Employee shall abide by the regulations and laws of the government of the PRC.
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[l1) The Employee shall maintain the image of the Employer and its staff with a professional and
respectful order of conduct and manner.
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REGULATIONS AND BENEFITS #i|F 552

See Foreign Teachers Handbook
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Handbook should be read and understood prior to signing this contract. Signing this contract indicates
that the employee is willing to abide by all terms and regulations therein.
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Monthly Salary H#r

The Employee will receive a basic salary of RMB teaching hours per month.
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Extra Hour Salary Z#i#MER #K

The Employee will be paid at RMB per class hour for any extra hours worked.
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Termination %4 1b
The following violations may lead to the Employee’s termination with loss of all severance entitlements
and bonuses:
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[) The Employee violates local laws.
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II) The Employee brings the school into disrepute through their conduct.
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1)} The Employee has had three complaints filed against them within a two month timeframe.
These complaints will be reviewed on a case by case basis. (inclouding: go and back on time,
no reason for leaving, ect)
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IV) The Employee discloses to a third party the details of their contract.
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4) W7 =5 FE A TR B4
V) The Employee has been found to be of unsound mind/health.
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VI) At any time during the probationary period, the Employer deems the Employee to be unfit for
employment with this company.
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VII) The Employee engages in unethical relationships with any Owen’s staff (within their branch) or
students, either on premises or outside.
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Both the Employer and Employee have the right to terminate this employment contract with a one-
month notice in writing if either has failed to adhere to the terms and conditions set forth in this contract.
This notice must be acknowledged by both parties as well as the Human Resources Department.

AR RIS 7 R 2 WS T AN BE i 45 & [R) TR BRI B 2Rk, FESERT— D H BAB I & SN RIS R, X5 #A 41k
ZIEHE R . RIS 1% S R TR 22 N 0 BRI 1 A5 F 75 A0 32 08 75 X7 BTk [R] o

Renewal of the Agreement & [F423%
On completion of this contract, the employee and the employer may agree to negotiate suitable terms
and conditions in order to renew this contract.
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This Agreement shall be interpreted according to the laws of the People’s Republic of China. There
are two copies to this Agreement, both Employer and Employee will keep one copy upon signing.
Wt e N BRILATE R, ARG RSN T ARG R M0y, 05 F LA A 1 7 sz
JiRWITHIZE 4 o

“Local labor laws” in this contract equals to “the People’s Republic of China’s labor law”. “Local
currency” in this contract equals to “renminbi (RMB)”.
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The Employer EH# The Employee JEH
Yunnan bojian traning school Itd.
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Date Hj Date HH#H



